












Appendix 2

The complete proposed guidelines for senior executive remuneration of the Board of Directors of Hoist 
Finance AB (publ), reg. no. 556012-8489

The term “senior executives” shall in this context mean the CEO of Hoist Finance AB (publ) (“Hoist 
Finance”) and the executives who are members of the executive management team, and Directors, to the 
extent they receive remuneration for services performed outside of their Board duties.

Remuneration for senior executives is comprised of fixed base salary, variable remuneration, pension and 
other benefits. Remuneration is designed to encourage the senior executive to deliver results in line with 
the company’s targets, strategy and vision and to act in accordance with the company’s ethical code of 
conduct and basic principles. It is also designed to enable Hoist Finance to attract, retain and motivate 
employees who have the requisite skills. Remuneration is structure to encourage good performance, 
prudent behaviour and risk-taking aligned with customer and shareholder expectations. Salaries are age- 
and gender-neutral and anti-discriminatory. Hoist Finance views remuneration from a comprehensive 
perspective and, accordingly, takes all remuneration components into account. Remuneration is weighted 
in favour of fixed salary, which is based on the position’s complexity and level of responsibility, prevailing 
market conditions and individual performance.  

Variable remuneration for senior executives shall not exceed 50 per cent of the fixed salary. Variable 
remuneration is based on various financial and non-financial criteria, and is linked to the performance of 
the Hoist Finance group of companies (the “Group”) respectively the relevant business unit and to 
individual targets. 

Variable remuneration takes into account the risks involved in the company’s operations and is 
proportional to the Group’s earning capacity, capital requirements, profit/loss and financial position. The 
payment of variable remuneration must not undermine the Group’s long-term interests and is contingent 
upon the recipient’s compliance with internal rules and procedures, including the policy regulating conduct 
with respect to customers and investors. Variable remuneration is not paid to a senior executive who has 
participated in or been responsible for any action resulting in significant financial loss for the Group or the 
relevant business unit.

For senior executives, payment of 60 per cent of the variable remuneration is deferred for a period of at 
least three years. Variable remuneration, including deferred remuneration, is only paid to the extent 
warranted by the Group’s financial situation and the performance of the Group and the relevant business 
unit, and the senior executive’s achievements.

Pension and insurance are offered pursuant to national laws, regulations and market practices and are 
structured as collective agreements, company-specific plans or a combination of the two. Hoist Finance has 
defined-contribution pension plans and does not apply discretionary pension benefits. A few senior 
executives receive gross salary; in these instances, the company does not make pension contributions. 
Other benefits are designed to be competitive in relation to similar operations in the respective country. 

Remuneration for new hires (“Sign-on bonuses”) are only offered in exceptional cases and then only to 
compensate for the lack of variable remuneration in the senior executive’s previous employment contract. 



Sign-on bonuses are paid during the year in which the senior executive begins to work. Decisions on 
exceptional cases are made in accordance with the decision-making process for variable remuneration.

Issuing loans to senior executives is not permitted.

Upon the Group’s termination of an employment contract, the maximum notice period is twelve months 
and no redundancy payment is made. 

Directors, elected at General Meetings, in certain cases may receive a fee for services performed within 
their respective areas of expertise, outside of their Board duties. Compensation for these services shall be 
paid at market terms and be approved by the Board of Directors. Remuneration may be payable up to SEK 
50,000 for a Director’s work in the board of a subsidiary. 

The Board of Directors shall have the right to deviate from the guidelines decided at the Annual General 
Meeting if there are specific reasons in a particular case. 

______________________

Stockholm, March 2018
Hoist Finance AB (publ)
The Board of Directors



Appendix 3

The Board of Directors’ proposal on authorisation for the Board of Directors to resolve on new 
share issue for the purpose of financing acquisitions

The Board of Directors proposes that the Annual General Meeting resolve to authorise the Board of 
Directors to resolve, until the next annual general meeting, on one or several occasions, with or 
without deviating from the shareholder’s preferential rights, against cash payment, through set-off 
or against consideration in kind, on issuance of new ordinary shares.

The number of shares in the company may, by virtue of this authorisation, not exceed an increase of 
ten (10) per cent of the number of shares in the date of the Annual General Meeting.

The purpose of this authorisation is solely to enable raising of capital for financing of acquisitions of 
companies or businesses and larger portfolio investments. 

The subscription price shall be marketable and determined in accordance with the prevailing market 
conditions at the time the shares are issued.
 
The Board of Directors also proposes that a resolution is adopted at the Annual General Meeting 
granting the CEO, or an individual appointed by the CEO, the authority to make any minor 
adjustments to the shareholders resolution as may prove necessary in conjunction with the 
registration of the resolution.

For a valid resolution in accordance with the Board of Directors’ proposal as per above, the 
resolution must be supported by shareholders representing at least two thirds of both the votes 
made and the shares represented at the Annual General Meeting.

_____________

Stockholm, March 2018
Hoist Finance AB (publ)
The Board of Directors



Appendix 4

The Board of Directors’ proposal on authorisation for the Board of Directors to resolve on 
acquisition of own shares

The Board of Directors proposes that the Annual General Meeting resolve to authorise the Board of 
Directors to resolve, until the next annual general meeting, on one or several occasions, subject to 
applicable capital adequacy requirements at any given time, on acquisition of own shares according 
to the following terms and conditions:

 Acquisitions of own shares may be made of no more than so many shares that the 
company’s holding of treasury shares at any given time amounts to no more than ten 
(10) per cent of the total number of shares in the company. 

 Acquisitions of own shares may only be made on Nasdaq Stockholm and in accordance 
with the Nasdaq Stockholm Rulebook for Issuers. 

 Acquisitions of own shares may only be made at a price per share within the spread 
registered on the Nasdaq Stockholm from time to time, meaning the spread between the 
highest bid price and the lowest ask price. 

 Payment for the shares shall be made in cash.

The mandate to repurchase the company’s own shares provides the Board of Directors with an 
efficient tool to improve flexibility in the management of the capital structure and thus contribute to 
increasing shareholder value.

For a valid resolution in accordance with the Board of Directors’ proposal as per above, the 
resolution must be supported by shareholders representing at least two thirds of both the votes 
made and the shares represented at the Annual General Meeting.



Appendix 4

Statement by the Board of Directors pursuant to the Swedish Companies Act Ch. 19, sec. 22
The Board of Directors hereby presents the following statement in accordance with the Swedish 
Companies Act Ch. 19 Sec. 22. The Board of Director's reasons for the proposed dividend being in 
accordance with the provisions of the Swedish Companies Act Ch. 17 Sec. 3 Par. 2 and 3 are as 
follows:

The company's objective, scope and risks
The company's objectives, scope of business and risks associated thereto are set out in the articles of 
association and the submitted annual reports.

Financial position of the company and the Group
The financial position of the company and the Group at 31 December 2017 is presented in the annual 
report for the financial year 2017. Furthermore, the principles applied for valuation of assets, 
provisions and debt are presented in the annual report.

Justification of the authorisation to acquire own shares 
With reference to the above, and to other information that has come to the knowledge of the Board 
of Directors, it is the assessment of the Board of Directors that the authorisation to acquire own 
shares, with the aim to create a flexible tool to reach an efficient capital structure, is justifiable 
considering the demand with respect to the size of the company's and the Group's equity, which are 
imposed by the nature, scope and risks, associated with the business, and the company's and the 
Group's need for consolidation, liquidity and financial position in general. In this respect, the 
proposed cash dividend of SEK 1.90 per share has been considered.

_____________

Stockholm, March 2018
Hoist Finance AB (publ)
The Board of Directors


